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Q In today’s business world, employers prefer performing C.Vs. (videos, presentations) instead of traditional written C.Vs. Give your opinion about this modern trend in 200-250 words.                                                                                                             

Answer:

Traditional written C.V is the basic introductory document which is offered to the employers for considering the suitable candidate for the required job. It gives a quick glance at the qualification, experience and personal details of the potential candidate. With the employer point of view, traditional written C.Vs not only help them shortlist the potential candidates in quick time but also help them to keep documented record of C.Vs for future consideration.

However, to fully analyze the capability of short listed candidates, this is a good idea to have performing C.Vs. which will include videos or presentation. This will not only give the fair idea of the achievements made by the candidate during his or her carrier, but will also explore the presentation capabilities of the potential candidate, which is the most required skill of modern times. Pictures of the achievements, events attended and project accomplished which are shown in these C.Vs gives instant proof and creates good and positive impact on employer. These presentations and videos can also be shown during the personal interview.

In my opinion, it is difficult for employers to completely eliminate requirement of traditional written C.Vs for basic selection, but performing C.Vs will add value and weightage which will be helpful in finalization of suitable candidate.


